(Name of Society} Safeguarding Policy for Juniors and Vulnerable Adults
1. Policy Statement

The (Name of Society) is committed to creating a safe, inclusive, and positive environment for all participants,
especially children (under 18) and vulnerable adults. We believe everyone, regardless of age, gender, ability,
race, religion, sexual orientation, or socio-economic background, has the right to enjoy activities in a safe and
supportive setting, free from abuse or harm.

We recognize our duty of care to safeguard and promote the welfare of all members and visitors, and we are
committed to ensuring safeguarding practice reflects statutory responsibilities, government guidance, and best
practice requirements.

2. Purpose of the Policy
¢ To protect children and vulnerable adults who participate in the club’s activities.

o To provide staff, volunteers, coaches, and members with the overarching principles that guide our
approach to safeguarding.

o Toensure appropriate action is taken in the event of incidents or concerns involving the safety or
welfare of children or vulnerable adults.

3. Definitions
e Child/Junior: Anyone under the age of 16.

o Vulnerable Adult: A person aged 16 or over who may be unable to take care of themselves or protect
themselves against significant harm or exploitation, due to disability, illness, age, or mental health
condition.

e Abuse: A form of maltreatment that can be physical, emotional, sexual, neglectful, financial, or
discriminatory.

4. Principles
e The welfare of children and vulnerable adults is paramount.
¢ All participants have the right to protection from abuse, harm, and exploitation.

¢ Allsuspicions and allegations of abuse will be taken seriously and responded to swiftly and
appropriately.

e Everyoneinvolved in the club has a responsibility to report concerns.

e The club operates in compliance with all relevant legislation and guidance, including the Children Act
1989 & 2004, the Care Act 2014, and the Working Together to Safeguard Children guidance (latest
edition).

5. Roles and Responsibilities
Club Committee
e Oversee the implementation of this policy.

e Ensure all safeguarding procedures are in place and reviewed annually.



Designated Safeguarding Officer (DSO)

(Name(s) & contact details of designated People)
Acts as the first point of contact for safeguarding concerns.

Ensures all safeguarding concerns are recorded and responded to appropriately.

All Staff, Coaches, and Volunteers
e Must complete safeguarding training appropriate to their role.
e Must adhere to the Code of Conduct.

e Mustreport any concerns to the DSO.

6. Code of Conduct
All members, coaches, staff, and volunteers must:
o Treat all participants with respect and dignity.

Prioritize the welfare of children and vulnerable adults at all times.

o Never engage in or tolerate any form of abuse or harmful behavior.
e Maintain appropriate professional boundaries.
e Avoid being alone with a child or vulnerable adult where possible.

e Never share personal contact details with juniors or vulnerable adults unless approved by the club and
guardian.

7. Recruitment and Training

o All staff and volunteers working with children or vulnerable adults will undergo appropriate background
checks (e.g. DBS in the UK).

o Safeguarding training will be provided and refreshed regularly.

e Rolesinvolving direct work with children or vulnerable adults will have clearly defined responsibilities.

8. Recognising and Responding to Concerns
All concerns, allegations, or disclosures relating to safeguarding must be:
1. Listened to and taken seriously.

2. Recorded clearly, including dates, times, individuals involved, and the nature of the concern.

w

Reported to the Designated Safeguarding Officer immediately or as soon as practicable.

4. Inurgent cases, where someone is in immediate danger, contact emergency services.

9. Confidentiality
o Allsafeguarding concerns will be handled in line with data protection laws.

¢ Information will only be shared with those who need to know to protect the child or vulnerable adult.



10. Reporting and Whistleblowing
e Allmembers have a duty to report concerns about the welfare of others.
e The club encourages openness and will support those who raise concerns in good faith.

¢ No person will be victimized for reporting a safeguarding concern.

11. Policy Review

This policy will be reviewed annually or sooner if there are changes in legislation or significant incidents. The
next review date is: (Insert date)

12. Useful Contacts
e Club Designated Safeguarding Officer: ( As above)
e NSPCC Helpline (UK): 0808 800 5000
e Childline (UK): 0800 1111

e Police/ Emergency Services: 999

Approved by:

( Names of Officials)

Date: (Insert date)

Signed: ___ ( Name of official(s) )



